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Article 1
To prevent sexual harassment, provide a workplace environment free from sexual harassment, and safeguard the rights and interests of victims, the University hereby formulates these Regulations in accordance with the Gender Equality in Employment Act (GEEA), the Sexual Harassment Prevention Act (SHPA), the Regulations of Sexual Harassment Prevention, and the Regulations for Establishing Measures on Prevention of Sexual Harassment in the Workplace (REMPSHW).

Article 2
The handling and prevention of sexual harassment incidents at the University shall be governed by these Regulations, except that campus sexual harassment cases shall be handled in accordance with the Gender Equity Education Act.
For the purposes of these Regulations, “sexual harassment” or “quid pro quo sexual harassment (abuse‑of‑authority sexual harassment)” means conduct as prescribed in Article 2 of the SHPA or Paragraphs 1 through 4 of Article 12 of the GEEA, involving the University’s faculty members, staff members (including contract employees), dispatched workers, interns, or job applicants.
Where a University employee, in the course of performing official duties, is sexually harassed by an unspecified person in a public place or a place accessible to the public, matters relating to investigation, mediation, and penalties shall be handled in accordance with the SHPA.

Article 3
In determining whether sexual harassment is established, the University shall consider the background and environment of the incident, the relationship between the parties, verbal statements, conduct, perceptions, and other specific facts. Depending on the applicable law, the University shall also take into account the factors set forth in Article 5 of the Workplace Prevention Regulations or Article 2 of the Regulations for the Prevention of Sexual Harassment.

Article 4
The University shall implement the following preventive measures:
1. Conduct education and training programs on sexual harassment prevention.
2. Handle complaints confidentially and ensure complainants are protected from retaliation or any other adverse treatment.
3. Provide or refer parties to counseling, medical care, psychological services, social welfare resources, or other necessary assistance as appropriate.
4. Establish a dedicated hotline and email account for complaints and publish these Regulations on the Human Resources Office website.
5. Periodically review campus public spaces and facilities to prevent sexual harassment.

Article 5
Where a sexual harassment incident governed by the GEEA occurs at the University, or where circumstances described in Article 2, Paragraph 3 arise, the University shall adopt the following immediate and effective corrective and remedial measures:
1. Where the University becomes aware of sexual harassment as a result of a complaint filed by the victim:
(1) Taking into account the wishes of the complainant, implement appropriate separation measures to prevent the complainant from being subjected to further sexual harassment. No adverse modification shall be made to the complainant’s wages or other terms and conditions of employment.
(2) Provide the complainant with, or refer the complainant to, consultation services, medical treatment, psychological counseling, social welfare resources, or other necessary services.
(3) Initiate investigative procedures and conduct interviews with relevant persons involved in the sexual harassment incident or carry out other appropriate investigative actions.
(4) Where the respondent holds a position of authority and the circumstances are serious, and it is necessary to suspend or adjust the respondent’s duties during the investigation, the University may temporarily suspend or adjust the respondent’s duties. If, upon completion of the investigation, sexual harassment is not substantiated, wages withheld during the period of suspension shall be retroactively paid.
(5) Where the act of sexual harassment is verified to be substantiated, appropriate disciplinary sanctions or other handling measures shall be imposed on the perpetrator depending on the severity of the circumstances. In serious cases, the University may terminate the labor contract without prior notice pursuant to Article 13-1, Paragraph 2 of the GEEA.
(6) Where malicious fabrication of facts is verified, appropriate disciplinary sanctions or other handling measures shall also be imposed on the complainant.
2. Where the University becomes aware of a sexual harassment incident by means other than a complaint described in the preceding subparagraph:
(1) Interview relevant persons and conduct necessary clarification of the relevant facts.
(2) Inform the victim of the rights that may be asserted and the available avenues of relief, and assist the victim in filing a complaint in accordance with the victim’s wishes.
(3) Make appropriate adjustments to the work content or workplace of relevant personnel.
(4) In accordance with the victim’s wishes, provide or refer the victim to consultation services, medical treatment, psychological counseling, social welfare resources, or other necessary services.
Where the University becomes aware of a sexual harassment incident through a statement made by the victim, but the victim expresses no intention to file a complaint, the University may still adopt immediate and effective corrective and remedial measures pursuant to Subparagraph 2 of the preceding paragraph.
For sexual harassment incidents governed by the GEEA, the University may, upon request by the complainant or the victim, provide no fewer than two sessions of psychological counseling assistance.

Article 6
Where the University becomes aware, at the time of occurrence, of a sexual harassment incident taking place in public places under its control or in places accessible to the public, it shall adopt the following effective corrective and remedial measures, while ensuring the protection of the victim’s safety and privacy:
Assist the victim in filing a complaint and preserving relevant evidence.
Where necessary, assist in notifying the police authorities to attend and handle the matter.
Review the safety of the premises concerned.
Where the University becomes aware of the sexual harassment incident only after it has occurred, it shall nevertheless review the safety of the premises and adopt effective corrective and remedial measures.

Article 7
Where the victim and the perpetrator belong to different enterprises or institutions, and such enterprise or institution has joint operations or business dealings with the University, the University shall, upon becoming aware of the sexual harassment, notify the enterprise or institution to which the perpetrator belongs by written notice, facsimile transmission, oral communication, or other electronic data transmission means, and jointly consult to resolve the matter. The parties shall adopt immediate and effective corrective and remedial measures and protect the privacy and other personality rights and interests of the parties concerned.
Where a dispatched worker is sexually harassed by personnel of the University, the University shall nevertheless accept the complaint and conduct a joint investigation with the dispatching entity, and shall notify both the dispatching entity and the parties of the results.

Article 8
Where the President of the University or a supervisor of any unit is involved in sexual harassment, holds a position of authority, and the circumstances are serious, and it is necessary to suspend or adjust such person’s duties during the investigation, the suspension or adjustment shall be handled in accordance with the following procedures. Where other laws provide special provisions, such provisions shall prevail:
President: The case shall be reported to the Ministry of Education for suspension of duties.
Supervisors at all levels: Suspension or adjustment of duties shall be approved through a special submission processed by the University.
Where a person is suspended or has duties adjusted pursuant to the preceding paragraph, and the investigation concludes that sexual harassment is not substantiated, or sexual harassment is substantiated but the person is not suspended from appointment, removed from office, dismissed, terminated, or not reappointed in accordance with applicable laws, the person may apply for reinstatement in accordance with the relevant laws and shall be entitled to retroactive payment of Basic Pay (salary) or Seniority Pay (salary) for the period of suspension.

Article 9
For the purpose of handling sexual harassment complaints under these Regulations, the University shall establish a “Sexual Harassment Complaint Handling Committee” (hereinafter referred to as the “Committee”).
The Committee shall consist of nine (9) to seventeen (17) members. The President shall serve as Chairperson. Where the Chairperson is unable to preside over a meeting due to any reason, a member may be designated to act on the Chairperson’s behalf.
The Vice President, the Dean of Academic Affairs, the Dean of Student Affairs, the Director of General Affairs, and the Director of the Office of Human Resources shall serve as ex officio members. The remaining members shall be appointed by the President from among faculty members of the University, representatives of staff, and experts and scholars in the field of gender equity education.
The Committee shall include professionals with gender awareness expertise, and female members shall constitute no less than one-half of the total membership. Members shall serve a term of one year and may be reappointed.
A meeting of the Committee shall not be convened unless attended by a majority of all members. Resolutions shall require the consent of a majority of the members present.

Article 10
For sexual harassment incidents governed by the GEEA, the victim shall file a complaint with the University in accordance with Article 32-1 of that Act. However, where the alleged perpetrator is the President of the University and the victim is neither educational personnel nor military personnel, the victim may file a complaint directly with the Kaohsiung City Government. Where the alleged perpetrator is the President of the University and the victim is educational personnel or military personnel, the complaint shall be filed directly with the Ministry of Education.
For incidents governed by the SHPA, the victim may file a sexual harassment complaint according to the status of the alleged perpetrator:
1. If the alleged perpetrator is a faculty or staff member of the University: the complaint shall be filed with the University.
2. If, at the time of filing, the alleged perpetrator is the President of the University: the complaint shall be filed directly with the Kaohsiung City Government.
3. If, at the time of filing, the alleged perpetrator is unknown or is a person other than those described in the preceding two subparagraphs: the complaint shall be filed with the police authority having jurisdiction over the place where the incident occurred.
If the University lacks investigative jurisdiction over a sexual harassment complaint, it shall, within fourteen (14) days from the date of receipt, ascertain the competent authority and transfer the case accordingly. If the competent authority cannot be determined, the case shall be transferred to the police authority having jurisdiction over the place where the incident occurred for direct investigation. The parties shall be notified in writing of such transfer, and a copy shall be sent to the Kaohsiung City Government.

Article 11
The limitation period for sexual harassment complaints filed pursuant to these Regulations shall be governed by the applicable provisions of the GEEA or the SHPA, as the case may be.
A complaint may be filed orally, by email, or in writing with the Human Resources Office of the University. Where the complaint is made orally or by email, the receiving personnel or unit shall prepare a written record. After the record has been read aloud to or reviewed by the complainant and confirmed to be accurate, it shall be signed or sealed by the complainant.
The written complaint, oral record, or email record (hereinafter collectively referred to as the “Complaint Form”) shall contain the following particulars:
1. The complainant’s name, gender, date of birth, national identification number or passport number, service unit and position title, domicile or residence address, contact telephone number, and date of complaint.
2. Where there is a statutory representative or authorized agent, his or her name, gender, date of birth, national identification number or passport number, domicile or residence address, contact telephone number, and relationship to the complainant shall be stated. Where an authorized agent is appointed, a power of attorney shall be attached.
3. The factual allegations forming the basis of the complaint and relevant evidence.
If the Complaint Form does not conform to the foregoing requirements and the deficiency is remediable, the complainant shall be notified to rectify the deficiency within fourteen (14) days.
Upon receipt of a complaint, the University shall notify the Kaohsiung City Government in accordance with applicable regulations.

Article 12
Upon receiving a sexual harassment complaint transferred by the Office of Human Resources, the Sexual Harassment Complaint Review Committee shall, within twenty (20) days from the day following receipt of the complaint or completion of rectification by the complainant, notify the parties in writing whether the complaint is accepted for handling.
For complaints governed by the GEEA, the complainant may withdraw the complaint in writing at any time prior to service of the University’s written decision. Once withdrawn, the same cause of action may not be refiled. However, where new facts arise or new evidence is discovered after withdrawal, the complainant may file a new complaint based on the same cause.
For complaints governed by the SHPA, any of the following circumstances shall constitute grounds for non-acceptance, and the case shall be immediately transferred to the Kaohsiung City Government:
1. The complaint is filed after expiration of the statutory limitation period.
2. The complaint fails to comply with statutory procedural requirements and is not rectified within the prescribed time after notice.
3. The same sexual harassment incident has previously been withdrawn, deemed withdrawn, and is refiled.
Upon receipt of a complaint, the Director of the Human Resources Office, acting as Chairperson of the Committee, shall designate committee members on a case-by-case basis within five (5) days to determine whether the complaint shall be accepted.

Article 13
Unless there exist grounds for non-acceptance, the Human Resources Office shall, within seven (7) days from the date of receipt or transfer of the complaint, request the Committee to assist in forming an Investigation Panel. The investigation shall be completed within two (2) months; where necessary, the period may be extended by one (1) month, and the parties shall be notified accordingly.
The Investigation Panel shall, in principle, consist of three (3) or five (5) members. At least one member shall be an external professional with gender equality awareness, and female members shall constitute no less than one-half of the total membership.
Such external professionals may be selected from the database of workplace sexual harassment investigation professionals established by the central competent authority.
For complaints that have entered judicial proceedings, the Committee may, with the consent of the complainant, resolve to suspend the investigation and decision-making process. The suspension period shall not be subject to the foregoing time limits.

Article 14
Upon completion of the investigation, the Investigation Panel shall prepare an investigation report and submit it to the Committee for deliberation and resolution. The report shall include the following:
1. The cause of the sexual harassment incident, including the parties’ statements.
2. Records of the investigation and interviews, including dates and interviewees.
3. Statements and defenses of the complainant, witnesses, related persons, and the respondent.
4. Examination of relevant physical evidence.
5. The findings of the investigation (facts and reasoning) and recommendations for disposition.
The Committee shall deliberate with reference to the investigation results and render a reasoned decision. It may also propose disciplinary or other corrective measures. The following procedures shall then apply:
1. Complaints governed by the SHPA in Employment:
(1) The decision shall be served upon the complainant, the respondent, the relevant responsible units of the University, and the Kaohsiung City Government. The written decision shall state the reasons, the method and time limit for seeking relief if dissatisfied with the result, and the competent authority or body for filing such relief.
(2) Any disciplinary or other recommended measures shall, depending on the respondent’s status, be submitted to the University’s Faculty Evaluation Committee or Staff Review Committee for resolution, or be referred to the competent authority for implementation. The results of implementation shall be notified to the local competent authority at the place where the respondent provides labor services.
2. Complaints governed by the SHPA:
The Committee’s investigation report and recommendations for disposition shall be forwarded to the Kaohsiung City Government for further handling.

Article 15
If either party disagrees with the investigation or disciplinary outcome, they may file a complaint with the Kaohsiung City Government in accordance with law.

Article 16
Personnel of the University responsible for the handling, investigation, or decision-making of sexual harassment complaint cases shall recuse themselves voluntarily if any of the following circumstances apply:
1. The person concerned, or their spouse, former spouse, any blood relative within the fourth degree of kinship, or any relative by marriage within the third degree of kinship, or any person who has previously had such relationship, is a party to the incident, or stands in a parent–child or family relationship with a party to the incident.
2. The person concerned, or their spouse or former spouse, has a relationship of joint obligee or joint obligor with a party to the incident in connection with the matter concerned.
3. The person concerned currently is, or has previously been, an agent or assistant of a party to the incident.
4. The person concerned has served as a witness or expert witness in the incident.
Where an investigator of a sexual harassment case falls under any of the following circumstances, a party may apply for that investigator’s recusal:
1. The investigator falls under any of the circumstances set forth in the preceding paragraph but fails to recuse himself or herself voluntarily.
2. There exist specific facts sufficient to give rise to reasonable concern that the investigator may conduct the investigation in a biased or partial manner.
An application for recusal under the preceding paragraph shall state the grounds and supporting facts and shall be submitted to the Committee, together with appropriate explanation or substantiation. The investigator whose recusal is sought may submit a written statement of opinion.
Pending the Committee’s decision on whether to approve or deny the recusal application, the investigator concerned shall suspend all investigation activities. However, in urgent circumstances, necessary measures shall still be taken.
Where any personnel responsible for handling, investigation, or decision-making fall under any of the circumstances specified in Paragraph 1 but fail to recuse themselves voluntarily, and neither the complainant nor the respondent applies for recusal, the Committee shall order such personnel to recuse themselves.

Article 17
The handling, investigation, and decision-making process of sexual harassment complaints shall adhere to the following principles:
1. Investigations of sexual harassment incidents shall be conducted in a non-public manner, and the privacy and personality rights and interests of the parties shall be protected.
2. Investigations shall be conducted in an objective, impartial, and professional manner, with strict observance of recusal requirements, and the parties shall be afforded full opportunity to present statements and defenses.
3. When the complaint-handling unit or the investigation panel convenes meetings, it may notify the parties and relevant persons to attend and provide explanations. The parties shall be given full opportunity to present statements and defenses. Except where questioning a party is necessary, repeated questioning shall be avoided. Persons with relevant expertise or experience may be invited to provide assistance.
4. Where there exists an imbalance of power between the parties or between a party and a witness, confrontation between them shall be avoided.
5. Where necessary for investigative purposes, investigators may prepare additional written materials within the scope that does not violate confidentiality obligations and provide them to the parties for review or inform them of the essential contents thereof.
6. The privacy and other personality rights and interests of the parties and of individuals invited to assist in the investigation shall be protected. Their names or other information sufficient to identify their identity shall be kept confidential, except where disclosure is necessary for investigative purposes or required on grounds of public safety.
7. No person shall forge, alter, destroy, conceal, or otherwise tamper with evidence relating to a workplace sexual harassment incident.
8. During the investigation process, due regard shall be given to the physical and psychological condition of the parties. The University shall proactively provide or refer the parties to consultation services, psychological counseling, legal assistance, social welfare resources, or other necessary services.
9. No improper discriminatory or differential treatment shall be imposed on any person who, in connection with the complaint, investigation, criminal investigation, or adjudication of a sexual harassment incident, files a complaint, lodges an accusation or report, initiates legal proceedings, testifies, provides assistance, or otherwise participates in the process.

Article 18
For sexual harassment cases other than abuse-of-authority sexual harassment and those not governed by GEEA, either party may apply, in writing or orally, to the Kaohsiung City Government for mediation.
Where the University becomes aware that either party expresses an intention to pursue mediation, it shall assist the party in applying to the Kaohsiung City Government for such mediation.
During the mediation period, the investigation procedure shall continue, except where the investigation is suspended at the request of the victim.

Article 19
Where the University bears joint and several liability for damages under Article 27 of the GEEA, it shall, after compensating the victim, have the right of recourse against the perpetrator. 
Malicious false accusations may result in disciplinary measures.

Article 20
The University shall implement follow‑up supervision to ensure effective enforcement of disciplinary measures and prevent recurrence or retaliation.


Article 21
Members serving on an investigation panel shall be registered as on official duty and provided transportation or related expenses in accordance with applicable regulations.

Article 22
Matters not provided for herein shall be handled in accordance with relevant laws and regulations.

Article 23
These Regulations shall take effect upon approval by the Committee and the University Council and promulgation. The same procedure shall apply to amendments.

