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Article 1
These Rules are established in accordance with Chapter 4 of the University's Organizational Charter and relevant national laws and regulations, and shall be known as the Faculty Appointment Rules of this University (hereinafter "these Rules").
Article 2
Faculty members of this University are classified as Professors, Associate Professors, Assistant Professors, and Lecturers. Full-time appointments shall be the norm; part-time faculty may be hired when necessary.
Article 3
The appointment of full-time faculty is classified into three types: initial appointment, re-appointment, and long-term appointment. The initial appointment term is one year; the first re-appointment is one year; subsequent re-appointments are in principle two years per term. However, faculty members who fail the evaluation under the University's Faculty Evaluation Regulations, or whose promotion deadline is approaching, may be re-appointed for one year. Regulations governing long-term appointments shall be established separately.
Article 4
Unless otherwise provided, faculty appointments shall be reviewed and approved by Faculty Evaluation Committees at each level. The Human Resources Office (hereinafter "HR Office") shall then submit the case for the President's approval and issuance of an appointment letter.
New appointments and promotions under the preceding paragraph shall also be processed in accordance with regulations set by the Ministry of Education.
During the appeal period for disputes related to re-appointment or promotion (including matters under the Faculty Promotion Qualification Review Regulations, Faculty Evaluation Regulations, and promotion term limits), appointment letters shall still be issued following standard re-appointment procedures.
Article 5
Full-time faculty shall not concurrently hold positions or teaching duties outside this University. Exceptions may be granted with the President's approval, subject to the University's Regulations on Part-Time Teaching Outside the University for Full-Time Faculty and the Guidelines on Part-Time Employment Outside the University for Full-Time Faculty.
Article 6
Full-time faculty shall perform teaching, research, service, and student advising duties at this University during regular working hours. They are also responsible for supervising student laboratory practicals, grading assignments, and proctoring examinations.
Article 7
Faculty shall respect gender equality and adhere to the ethical principles governing teacher-student relations and professional conduct. They shall comply with relevant regulations, including the Campus Gender Incident Prevention Guidelines, the Gender Equality Education Act, the Gender Equality in Employment Act, the Sexual Harassment Prevention Act, and the Campus Bullying Prevention Guidelines.
While performing teaching, instruction, training, evaluation, management, advising, or providing employment opportunities to students, faculty shall not develop relationships in gender- or sex-related interpersonal interactions that violate professional ethics.
If faculty discover that a teacher-student relationship risks violating professional ethics as described above, they shall proactively recuse themselves or report the matter to the University for handling.
Faculty shall respect the sexual and bodily autonomy of others and themselves, avoid unwelcome pursuit behavior, and shall not use coercion or violence to handle conflicts related to sex or gender.
Article 8
Full-time faculty who are jointly or additionally appointed to positions at the University's affiliated Chung-Ho Memorial Hospital, other branch hospitals, or other medical entities entrusted to the University's management shall perform teaching, medical, research, and advising duties in accordance with prescribed working hours.
Article 9
In order to facilitate clinical teaching and student clinical practicum supervision, newly appointed faculty in various departments who are jointly appointed as attending physicians in clinical departments of the University's affiliated Chung-Ho Memorial Hospital shall, upon resignation, retirement, dismissal, suspension, non-renewal, or severance from their full-time faculty position, be subject to the Hospital's own Attending Physician Appointment Rules as the Hospital deems appropriate.
Article 10
During the period of appointment, faculty are responsible for advising students in academic, psychological, moral, life, and behavioral matters.
Article 11
Full-time faculty are obligated to be elected or assigned to serve in administrative roles, various committees, special research projects, meetings, and to serve as class advisors or student club faculty advisors.
Article 12
During their tenure, faculty shall be obligated to protect information relating to their duties and confidential information of the University, and shall not disclose to the public or to third parties any confidential information provided by the University.
Article 13
Faculty who need to take leave shall apply in accordance with the University's Leave Regulations. Failure to apply for leave shall be handled in accordance with the Leave Regulations and applicable laws. If a leave request would affect relevant duties, such matters must be properly arranged in advance before leave is granted.
Article 14
The salaries of full-time faculty shall be paid monthly in accordance with the University's Regulations on the Remuneration Criteria for Faculty and Staff and the Directives for the Remuneration Payment to Faculty and Staff, covering base salary and academic research allowance. Newly appointed faculty who have completed the required review procedures and report for duty before the start of the new semester shall have their appointment and salary commence from the first day of the new semester; those who report later shall have their appointment and salary commence from the actual date of reporting for duty. Hourly pay for part-time faculty shall be governed by the University's Faculty Hourly Pay Guidelines.
Article 15
The basic weekly teaching load for full-time faculty is, in principle, eight hours for Professors, nine hours for Associate Professors and Assistant Professors, and ten hours for Lecturers. The method of calculating teaching hours shall be governed by the University's Regulations on the Calculation of Basic Teaching Hours for Faculty. Overload teaching compensation shall be governed by the University's Faculty Hourly Pay Guidelines.
Article 16
Full-time faculty are obligated to support teaching, advising, and research supervision in any department (institute, center, or degree program) of this University. Teaching, advising, and research supervision schedules shall be arranged jointly by the respective department (institute, center, or degree program).
Article 17
After appointment, faculty shall undergo evaluation in accordance with the University's Faculty Evaluation Regulations. Evaluation results shall serve as the basis for faculty promotion, re-appointment, long-term appointment, suspension, non-renewal, severance, and commendations.
Article 18
Full-time faculty must complete promotion to the next rank within a specified number of years after assuming their position: within six years for Lecturers, seven years for Assistant Professors, and eight years for Associate Professors.
Faculty members who fail to achieve promotion within the time limits specified in the preceding paragraph shall, unless grounds for extending the promotion deadline exist, have a case for non-renewal or severance filed by the departmental Faculty Evaluation Committee, reviewed and approved by Faculty Evaluation Committees at each level, and processed through proper procedures for non-renewal or severance.
The promotion deadline may be extended in the following circumstances, provided that promotion is achieved before the approved extended deadline. Each extension shall be for two years, and only one extension is allowed:
1. Faculty members who are on unpaid leave, or who are pregnant, have recently given birth, are nursing a child under the age of three, or have a serious illness, may submit supporting documentation to apply for an extension and obtain approval from the head of their department (institute, or center), the dean of their college, and the President.
1. Faculty members who have experienced a major personal catastrophe may submit supporting documentation to apply for an extension, subject to approval by Faculty Evaluation Committees at each level.
Faculty members who are dissatisfied with the outcome of a review regarding their application to extend the promotion deadline may, within thirty days of receiving notice, submit a written request for reconsideration to the Faculty Evaluation Committees at the relevant levels, or file an appeal with the Faculty Appeal Review Committee.
Article 19
Faculty who do not intend to renew their appointment upon the expiration of the appointment contract shall notify the University in writing at least two months before the expiration date.
Faculty who wish to resign during the term of the appointment contract shall submit a letter of resignation (Resignation/Retirement Application Form) at least two months prior to the intended departure date. Upon approval by the President, the faculty member's duties shall terminate at the end of the semester or academic year. Exceptions may be granted by the President in special circumstances.
Article 20
Faculty members who resign mid-term or are dismissed shall have all salary and allowances discontinued from the date of departure from the University.
Article 21
A new appointment letter shall be sent to faculty prior to the expiration of their re-appointment term. If non-renewal or severance is carried out in accordance with the Teacher Act, the appointment contract shall cease to have effect upon the expiration date.
Article 22
Upon leaving their position, faculty shall complete separation procedures and ensure that all matters under their responsibility are properly handed over.
Article 23
The provisions of these Rules shall be incorporated into the appointment contract between the University and its faculty. If a faculty member is in violation thereof, the University may, in accordance with the Teacher Act, impose dismissal, suspension, non-renewal, or severance.
Article 24
In the event of dismissal, suspension, non-renewal, or severance of a full-time faculty member, the employing unit shall set forth the reasons and applicable laws and regulations in detail, submit the case for review and approval by Faculty Evaluation Committees at each level, and then submit it to the President for forwarding to the Ministry of Education for approval before proceeding.
Full-time faculty members who are dissatisfied with the decision referred to in the preceding paragraph may, in accordance with applicable regulations, file an appeal with the University's Faculty Appeal Review Committee.
Article 25
Full-time faculty shall provide relevant personal information during the period of appointment for use in establishing records by various University units, for internal communications, and for administrative purposes.
Personal information provided by faculty under the preceding paragraph shall be permanently retained by the University and processed and used in accordance with the Personal Data Protection Act.
Article 26
Matters not covered by these Rules shall be handled in accordance with applicable national laws and the University's relevant regulations.
Article 27
Teaching assistants who were already appointed and remain in service as of the date of promulgation and implementation of the amended Act Governing the Appointment of Educators  (March 21, 1997) shall be subject to these Rules.
Article 28
These Rules shall take effect from the date of promulgation after being reviewed and approved by the University Council. The same procedure applies to any future amendments.
