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	1.
	These Regulations are established in accordance with the Ministry of Education's Regulations Governing the Appointment of Part-Time Faculty at Colleges and Universities and Above.

	2.
	The appointment term for part-time faculty shall be one academic year or one semester, as determined by course needs. However, in cases involving newly added courses, changes in faculty requirements, or personal circumstances of the part-time faculty member, the start date of the appointment may be agreed upon by both parties.
Hourly teaching fees shall be disbursed in accordance with the University's Regulations Governing Payment of Hourly Teaching Fees and shall be paid the month following the completion of instruction. During the appointment period, part-time faculty must comply with all of the University's teaching-related regulations and are subject to student teaching evaluations, which shall serve as a reference for renewal of appointment.

	3.
	Each teaching unit of the University may appoint part-time faculty to assist with instruction when any of the following conditions is met:
(i)	Full-time faculty on the establishment roster have already reached their basic required teaching hours.
(ii)	There is a need arising from practicum or laboratory courses.
(iii)The individual possesses a specialized area of expertise.
(iv)The appointment is approved under a special project on the basis of a strategic alliance or academic exchange.

	4.
	After a part-time faculty appointment is approved, the following principles govern the issuance of appointment documents:
(i)	Persons who hold a teaching qualification certified by the Ministry of Education and who actually teach at least one credit and no fewer than eighteen hours in the given semester shall be issued a formal appointment certificate using the title certified by the Ministry.
(ii)	Persons who actually teach at least one credit and no fewer than eighteen hours in the given semester but do not hold a Ministry-certified teaching qualification shall be issued an appointment letter based on their highest academic degree: holders of a doctorate shall be appointed as Assistant Professor; holders of other degrees shall be appointed as Lecturer.
(iii)Part-time faculty appointed for the purposes of academic exchange and research needs, upon special project approval, may be issued an appointment lettter.
(iv)Co-teaching faculty whose teaching hours fall short of eighteen hours may be appointed according to course needs or approved hours.

	5.
	Part-time faculty who do not meet the appointment principles set out in the preceding article shall be handled independently by their respective college by means of an invitation letter.

	6.
	Teaching units wishing to appoint part-time faculty shall submit applications each year in May and November. Applicants must submit an application form, academic and professional credentials, and other relevant documents for review by the Department (Graduate Institute / Center) Faculty Evaluation Committee. Upon approval, the application is submitted to the President for ratification, then forwarded to the Human Resources Office for issuance of the appointment.
The Faculty Evaluation Committee review process may be simplified and waived for part-time faculty who meet any one of the following qualifications:
(i)	Academicians of Academia Sinica, or recipients of the National Science and Technology Council Outstanding Research Award, Distinguished Research Fellow Award, Ministry of Education Academic Award, National Chair Professorship, Foundation for the Advancement of Outstanding Scholarship Chair Professorship, or other internationally or domestically recognized awards of outstanding academic achievement.
(ii)	Current Distinguished Research Fellows, Research Fellows, Associate Research Fellows, or Assistant Research Fellows at Academia Sinica or the National Health Research Institutes.
(iii)Cases approved separately on the basis of academic collaboration or research needs.
(iv)Persons who have previously served as full-time faculty at this University.
(v)	Persons who previously held a part-time faculty appointment at this University, temporarily left the institution for personal reasons within the past three years, or current part-time faculty who meet the qualification requirements stipulated under the Act Governing the Appointment of Education Personnel.
When a part-time faculty member, after appointment, receives Ministry of Education certification at a rank one level higher, or obtains a higher academic degree, and the relevant Department (Graduate Institute / Center) Faculty Evaluation Committee approves such an upgrade, the President shall be petitioned for ratification, and the individual shall be appointed at the higher rank beginning the next semester.

	7.
	Part-time faculty who are also employed at other public or private schools must obtain written consent from their primary employing institution prior to the start of the semester. Exceptions may apply in special circumstances, but must be noted at the time of application.

	8.
	Part-time faculty applying for a teaching qualification review must, in addition to meeting the qualifications required by the Act Governing the Appointment of Education Personnel, have actually taught at this University for a minimum of two full semesters, with at least one credit per semester, and must still be currently teaching at this University with a good teaching record, before they may proceed in accordance with the University's Regulations Governing Teacher Appointment and Promotion Qualification Review and relevant Ministry of Education regulations. Applicants must attach documentation certifying the actual credits taught and teaching hours at the time of application.
Part-time lecturers who are required for clinical teaching purposes, or who have passed this University's doctoral qualification examination, may — upon special project approval — be exempted from the above teaching period requirement and may immediately apply for teaching qualification review in accordance with the University's relevant regulations. However, they must still be teaching at least one credit at this University during the semester in which the application is submitted to the Ministry of Education for review.

	9.
	Termination or suspension of a part-time faculty appointment shall be handled in accordance with the Ministry of Education's Regulations Governing the Appointment of Part-Time Faculty at Colleges and Universities and Above.
In cases where course changes or course cancellations occur, the appointment may be terminated before the end of the appointment period, with notification provided by email as written notice.
If a part-time faculty member is unable to teach due to personal reasons, written notice must be provided to the University no fewer than two weeks prior to the termination of the appointment.

	10.
	The types of leave, number of days, and supporting documents required for part-time faculty during the appointment period are set out in the attached table. Applications must be submitted at least three days in advance of the leave date. In cases of sudden illness or emergency, a colleague or family member may apply or complete the application on the faculty member's behalf.
Procedures for rescheduling classes shall be handled in accordance with the University's Course Offering Regulations.

	11.
	Where part-time faculty meet the eligibility criteria under the Labor Insurance Act, the Occupational Accident Labor Protection Act, the Employment Insurance Act, or the National Health Insurance Act, the University shall enroll them in Labor Insurance, Occupational Accident Insurance, Employment Insurance, and National Health Insurance for the duration of the appointment.
During the winter and summer recesses, when no salary is paid, the employee's portion of insurance premiums shall be deducted from the hourly teaching fees for the current semester. If the appointment is terminated due to course changes, course cancellations, or personal reasons of the part-time faculty member, the premiums shall be collected from the faculty member prior to the termination of the appointment.
Part-time faculty who have no primary employment and who meet the eligibility criteria under the Labor Pension Act shall have monthly pension contributions made on their behalf by the University for the duration of the appointment.
If a part-time faculty member's primary employment status changes during the appointment period, the faculty member must proactively notify the University and provide supporting documentation. The University shall then process enrollment or withdrawal from insurance in accordance with applicable regulations.

	12.
	Part-time faculty shall respect gender equality, strictly observe the ethics governing teacher-student relationships and professional conduct, and shall comply with Chapter 3 of the Regulations for the Prevention of Sexual Assault, Sexual Harassment, and Sexual Bullying on Campus, so as to protect students' right to education and personal safety

	13.
	During the appointment period, if a part-time faculty member believes that actions taken by the University regarding their application for teaching qualification review, the result of such a review, or the University's decisions concerning termination of appointment, suspension of appointment, remuneration, or leave are unlawful or inappropriate and thereby damage their rights and interests, the faculty member may file an appeal with the University's Faculty Appeals Review Committee.

	14.
	Any matters not covered by these Regulations shall be governed by relevant laws and regulations.

	15.
	These Regulations shall take effect from the date of promulgation after being reviewed and passed by the University's Faculty Evaluation Committee and University Affairs Meeting. The same applies to any subsequent amendments.




Appendix: Kaohsiung Medical University Part-Time Faculty Leave Entitlement 
※Leave Calculated Proportionally:
(For a one-semester appointment, leave hours are calculated based on average weekly teaching hours; fractions of an hour are rounded up to one hour.)
	Leave Hours
Leave Type / Required Documentation
	Average teaching hours per week

	
	1
	2
	3
	4
	5
	6
	7
	8

	Marriage Leave (Must attach household registration record; if applying before registration, a wedding invitation may be submitted first with records submitted later.)
	3
	6
	9
	12
	14
	17
	20
	23

	Pre-Maternity Leave (First application must include maternal health booklet.)
	2
	4
	5
	7
	8
	10
	12
	13

	Pregnancy Checkup Accompany and Paternity Leave (Must attach physician's diagnosis certificate.)
	1
	2
	3
	4
	5
	6
	7
	8

	Personal Leave (including Family Care Leave)
	1
	2
	3
	3
	4
	5
	5
	6

	Sick Leave (including Bed Rest for Threatened Miscarriage and Menstrual Leave)
	3
	6
	9
	12
	14
	17
	20
	23

	Bereavement Leave (Must attach obituary notice and de-registration certificate.)
	Death of parent or spouse
	3
	6
	9
	12
	15
	18
	21
	24

	
	Death of step-parent, spouse's parent, or child
	2
	4
	6
	8
	10
	12
	14
	16

	
	Death of great-grandparent, grandparent, spouse's grandparent, spouse's step-parent, or sibling
	1
	2
	3
	4
	5
	6
	7
	8


※Leave NOT Calculated Proportionally
1. Menstrual Leave: Up to 1 calendar day per month, taken as one full calendar day at a time (may not be split). If the total number of days taken in the full academic year does not exceed 3 calendar days, these days are not counted toward sick leave; any days beyond 3 are counted as sick leave. For appointments of less than one full academic year, this entitlement is calculated proportionally; fractions of less than one calendar day are rounded up to one calendar day.
2. Bed Rest for Threatened Miscarriage: When a pregnant faculty member is medically diagnosed as requiring bed rest, a physician's certificate must be attached. Leave is granted on a calendar basis for the duration prescribed; the teaching hours falling within the leave period are counted as sick leave.
3. Maternity Leave (excluding weekly rest days): Granted as 42 consecutive working days on a calendar basis. A physician's certificate must be attached, and the leave must be taken all at once.
4. Miscarriage Leave (excluding weekly rest days):
(i) Miscarriage at or after 20 weeks of pregnancy: 42 consecutive working days.
(ii) Miscarriage at 12 weeks or more but less than 20 weeks: 21 consecutive working days.
(iii) Miscarriage at less than 12 weeks: 14 consecutive working days. A physician's certificate must be attached, and the leave must be taken all at once.
5. Indigenous Peoples' Seasonal Ritual Holiday Leave: Faculty members with recognized Indigenous identity are entitled to leave on the days designated for their respective peoples' seasonal rituals as announced by the Council of Indigenous Peoples. Applicants must submit a household registration transcript or household certificate demonstrating their Indigenous status.
6. Bone Marrow or Organ Donation Leave: Faculty who donate bone marrow or organs are granted leave as needed based on actual circumstances.
7. For leave calculated on a calendar basis, if the leave period extends into a non-teaching period, no hourly teaching fees will be paid for that non-teaching portion.
