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	Article 1
	These Regulations are established in order to implement the sharing of resources within the University, promote academic cooperation and faculty exchange, and define the rights and obligations of jointly appointed faculty of the University.

	Article 2
	"Joint appointment" as referred to in these Regulations refers to either a joint appointment between units within the University, or a joint appointment between the University and an external academic institution.

	Article 3
	The duties of jointly appointed faculty include teaching, academic research, supervision of graduate student theses, and service and outreach activities.

	Article 4
	A joint appointment shall be made on a one-year basis and may be renewed. However, the term of appointment for faculty or researchers jointly appointed with the University's strategic alliance partner schools or national-level academic research institutions may be made on a two-year basis.

	Article 5
	Joint appointments between units within the University:
A jointly appointed faculty member shall designate one unit as their primary appointing unit, with the remaining unit(s) serving as secondary appointing units.
Joint appointment headcount allocation:
1. The headcount allocation for jointly appointed personnel shall be negotiated and divided between the primary and secondary appointing units based on their respective contributions to teaching, research, and service.
2. Where matters involve promotion, or the calculation of the proportional limits on the number of faculty within a teaching unit on sabbatical research leave or domestic/overseas advanced study at the same time, the headcount of jointly appointed personnel shall be counted under the primary appointing unit.
Promotion and performance evaluation of jointly appointed faculty shall be handled by the primary appointing unit.
With respect to university-wide matters (including promotion, advanced study, sabbatical leave, and representation at university-level meetings), a jointly appointed faculty member shall enjoy the related rights and benefits only through their primary appointing unit; with respect to the secondary appointing unit(s), the faculty member shall have only the right to participate in that unit's internal affairs (including teaching, research, and administration).
A jointly appointed faculty member shall make substantive participation in and contributions to the teaching and research work of each of the units holding the joint appointment.

	Article 6
	Joint appointments between the University and external academic institutions:
1. In principle, the number of faculty jointly appointed by each college, the Center for General Education, or each department (institute/center) shall not exceed the number of full-time faculty of that college, Center for General Education, or department (institute/center). However, this restriction shall not apply to faculty or researchers jointly appointed from strategic alliance partner schools or national-level academic research institutions, or where a college, the Center for General Education, or a department (institute/center) has a special need for joint appointment that has been approved by the University President on a case-by-case basis.
2. If a jointly appointed faculty member receives their salary from the University, the University shall be considered their primary appointing institution; otherwise, the University shall be considered their secondary appointing institution.
3. For a jointly appointed faculty member whose primary appointing institution is the University, all rights and obligations shall be the same as those of full-time faculty of the University.
4. For a jointly appointed faculty member whose secondary appointing institution is the University, the following rights and obligations shall apply:
(1) The faculty member may receive hourly teaching compensation for teaching duties, in principle not exceeding four hours per week.
(2) Supervision of graduate students shall be handled by the appointing unit in accordance with one of the following methods: each jointly appointed faculty member may supervise no more than one graduate student per academic year, and the total number of graduate students supervised by jointly appointed faculty of the appointing unit shall not exceed one-fifth of the number of students admitted by that unit in the corresponding academic year; alternatively, if a graduate student is jointly supervised together with a full-time faculty member of the appointing unit, this quota restriction shall not apply.
(3) For the purpose of conducting academic research, both institutions may mutually share and use their research equipment.
(4) When a jointly appointed faculty member publishes research results or papers during the period of joint appointment, such publications shall indicate that the author is a jointly appointed faculty member of both institutions. Such research results and papers shall be eligible for all relevant incentive programs of the University; if intellectual property rights are involved, the allocation of such rights shall be separately negotiated.
(5) A jointly appointed faculty member may not participate in any administrative work of the appointing unit.
(6) Promotion of a jointly appointed faculty member shall be handled at their institution of primary (full-time) appointment. However, if that institution does not have a faculty credential review process, the faculty member may apply to the University for faculty credential review or promotion. The procedures, standards, and related matters shall follow the University's Regulations Governing Faculty Appointment and Promotion Credential Review, except that the years of service required for promotion shall be calculated as twice the years of service required for the promotion of full-time faculty.
(7) Any matters not provided for herein shall be negotiated and expressly stipulated between the appointing unit and the external academic institution with which the joint appointment is held. Any rights and obligations involving matters of the University or its colleges shall require the consent of the University and the relevant college(s); otherwise, such matters shall have no effect.

	Article 7
	The procedures for the appointment of jointly appointed faculty shall be carried out in accordance with the following provisions, and the joint appointment procedures shall be completed before the commencement of the appointment term:
1. Joint appointments between units within the University: A proposal shall be submitted by the proposed secondary appointing unit with the consent of the original primary appointing unit, reviewed and approved by the department-level Faculty Evaluation Committee of the unit with which the joint appointment is held, submitted to the college-level Faculty Evaluation Committee for confirmation, and then submitted to the University President for approval, after which the Human Resources Office shall issue the letter of appointment.
2. Joint appointments between the University and external academic institutions: For the University to jointly appoint an external faculty member, the proposal must be reviewed and approved by the college-level and University-level Faculty Evaluation Committees, after which a letter shall be sent to the external academic institution requesting its consent, before the appointment may be made. However, where the jointly appointed faculty member is a full-time faculty member or researcher of a strategic alliance partner school or a national-level academic research institution of the University, the proposing unit shall request the consent of the University President, and following review and approval by the University-level Faculty Evaluation Committee, a letter shall be sent to the strategic alliance partner school or national-level academic research institution requesting its consent, before the appointment may be made.
For an external academic institution to jointly appoint a full-time faculty member of the University, the Human Resources Office shall obtain the consent of the head of the faculty member's department/unit and the University President, and then reply by letter to the external academic institution.

	Article 8
	Regulations governing the joint appointment (or additional appointment) of faculty of various departments (institutes/centers) by the University's affiliated institutions and related enterprises shall be separately established.

	Article 9
	Any matters not provided for in these Regulations shall be handled in accordance with the relevant regulations of the University.

	Article 10
	These Regulations shall take effect from the date of promulgation upon approval by the School Affairs Meeting, and the same shall apply to any subsequent amendments.



