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1. These Guidelines are established in order to meet the needs of institutional development and teaching, and to provide a basis for processing extensions of service for professors, in accordance with the "Act Governing the Retirement, Pension, Resignation, and Severance of Faculty and Staff of School Foundations and Their Affiliated Private Schools" and its Enforcement Rules.
2. A professor who has reached sixty-five years of age may, if the date of reaching the age limit falls within an academic term, have their service extended until the end of that term, pursuant to Article 4, Paragraph 1 of the University's Regulations Governing Retirement, Pension, and Severance of Faculty and Staff.
3. A professor who has reached the mandatory retirement age, who has demonstrated outstanding performance and academic reputation in teaching and research, who meets the conditions stipulated in Point 4, and who wishes to continue serving, may be recommended by the departmental (institute/center) affairs meeting following an annual review based on the developmental needs of the department (institute/center). The extension of service shall be granted upon review and approval by the Faculty Evaluation Committees at the department (institute/center), college, and university levels. The individual concerned may not request an extension of service on their own initiative. The Faculty Evaluation Committees of the department (institute/center) and college (or Center for General Education) shall complete the review process within the current academic term in accordance with the deadline notified by the Human Resources Office.
4. A professor whose service is to be extended pursuant to the preceding point must meet the following basic conditions, as well as one of the special conditions listed below:
(I) Basic conditions:
1. Remains physically and mentally healthy and willing to continue teaching.
2. Has received a favorable rating in teaching and research evaluations conducted by the University.
3. Has fulfilled the required minimum teaching hours in accordance with regulations, has not exceeded the permitted hours for outside teaching, and is able to continue fulfilling the required minimum teaching hours during the period of extended service.
4. Has served as a full-time faculty member at the University for three or more years.
(II) Special conditions (one of the following):
1. Is an Academician of Academia Sinica or of a national academy of sciences of another country.
2. Has served as a National Chair Professor.
3. Has received the Presidential Science Prize.
4. Has received the Executive Yuan's Outstanding Science and Technology Contribution Award.
5. Has received the Ministry of Education's Academic Award.
6. Has received the Ministry of Science and Technology's Outstanding Research Award two or more times.
7. Within the three years preceding the date serving as the reference point (the end of the academic term in which the age limit is reached, or one year before the expiration of each extension of service, i.e., August 1 or February 1), has published personal works or, under the name of the University, publicly published in well-known domestic or international academic journals at least three important academic papers related to the courses taught, as first author or corresponding author, in SCI/SSCI/EI/TSSCI-indexed journals, demonstrating genuine academic contribution. A paper with an Impact Factor between 10 and 20, or ranked in the top 10%, shall be counted as equivalent to two papers; a paper with an Impact Factor greater than 20, or ranked in the top 5%, shall be counted as equivalent to three papers. The Impact Factor and ranking shall be based on the year preceding the paper's publication.
8. For professors of arts/performance-related subjects, has, within the most recent three years, produced creative works, performances, or technical guidance each year, with an established international reputation.
9. The course taught is recognized as being in a high-technology or specialized field for which a replacement instructor would be difficult to find in the short term.
The "years of teaching service" referred to in Subparagraph 4 of the first paragraph above refers solely to years of full-time, paid service.
5. For the extension of service of a professor, the first extension shall run from the semester following the professor's attainment of sixty-five years of age until the end of the semester in which the professor reaches sixty-six years of age. For each subsequent extension, the period shall not exceed one year, and extensions may continue at most until the end of the semester in which the professor reaches seventy years of age.
6. The basic conditions for extension of service shall be determined and reviewed by the department (institute/center) and college according to their respective authority. The special conditions for extension of service shall be determined by the Faculty Evaluation Committees at each level. In the case of a professor who is an Academician of Academia Sinica or who has served as a National Chair Professor and who meets the conditions for extension of service, if the departmental (institute/center) affairs meeting assesses that the professor remains physically and mentally fit to continue teaching and research work, the case may be submitted directly to the University's Faculty Evaluation Committee for annual review.
7. For cases involving the extension of service of a professor, the department (institute/center) shall report its recommendation to the University three months before the professor reaches the age limit (or the end of the relevant term). The University shall complete its review and approval before the age limit (or end of term) is reached, and no later than one month prior to the age limit (or end of term), shall submit a roster to the Private School Faculty and Staff Retirement, Pension, Resignation, and Severance Fund Management Committee (the "Fund Management Committee") and to the Public Service Insurance Department of the Bank of Taiwan for their records.
8. If, during the period of extended service, the reasons or conditions underlying a professor's approved extension of service cease to exist, the University shall terminate the extension of service and shall promptly report the matter to the competent education authority for the professor to proceed with mandatory retirement in accordance with regulations.
9. A professor recommended for extension of service by the departmental (institute/center) affairs meeting shall prepare the following documents for review by the Faculty Evaluation Committees at each level:
1. A statement of willingness for extension of service.
2. A recommendation form for extension of service.
3. One copy of documentation (awards, creative works, performance records, etc.) demonstrating fulfillment of the special conditions, or relevant academic papers/publications.
4. If the professor holds a joint appointment as an attending physician in a clinical department of an affiliated institution of the University, a letter of recommendation from the University's affiliated hospital must additionally be provided.
10. Any matters not covered by these Guidelines shall be handled in accordance with the relevant regulations of the Ministry of Education and the University.
11. These Guidelines shall take effect from the date of promulgation upon approval by the School Affairs Meeting and the Board of Trustees, and the same shall apply to any subsequent amendments.

